B e B RBUmIH

e A PR R

i
{\)ﬁ»—% HE AR

N5 TH R B AW E A HELRER EHHEE
GARGFFRTME, WAL 338 7, #2025 FJk,
WMAETE L 158 T, FE L HH#Eik 46.7%,

Z. GRIENTEFERER

REMARYE HIFMAE R ERK, &LTE 5343 /N4,
TREWFIAIEA, T EARFEERT E 35 € 5 AT AHAT
B iF,

THEHATETHENER:

1. B ai*hElaW, #ATEFNTHENE —FF
FARTE AKX K R BAT L ENBREIF

2. HEAABWAEH R . TE ER., EREMEX TR

3. MFPRIA IR, KE (TE L HZHEIFER) #
TEET 4

4. Fa A THERER, BEIE 8N RE;

5. 5 ARIE G BAF N AE K BUK AT E KBy H A E T

=. ZREHTEREGH

(—) REHR

REZMNNGRIBNMOTE AR EERB A EAHFE

1/%'\\



GAERSFOTE, 2% 338 7L, AERELT:

ARFELHANEN: HELRBERE ERFXE6M
FHROME, LT R

(=) BIFFBARSH

1. FEIATRAFN

2025 £ EHAF WA w4 K 338 70, 2FHATHA
158 7L, HEHATE 46.7%, RIET 0, ZAETRAT
HEME 10 2, 15 4.7 2

2. K4 EBFRNIGTM

(1) ZHBFE: ATEHRBESEHE QLN T
Eff g R4, BETERHCHRE. 438, LT
RESE S 4, 55 2

(2) HAEAHME: TEXAL I HBEMMEESEHE,
WHERA R4, WBREEER SN, R EMES
4, 185 4

(3) FERMEKE: AEFmE AT REEHE, HER
BMEHAT, RBEARKEG . Hr b, HAREERAEEA,
VI EARBE R A E RN, ZRATESES 2, /54

(4) MESEREEREN: 2WENERETE, £HF
RENEmESERNRGEELELE, RETITELES 2,
%5 4,

3. AARIIFM

— R CRATEAR TN RN “BF A



A o

B AR U E TR E AT

2025 FHEEZ R E RA, FEEAE
I, SERREREN 158 L, ZHAEARE 4 10 4, LR
B4 10 4,

4. 7= HIA

—RIEAF R TREAZLERLANL: K
BT . RERAT . ERER

(1) #EHF

HERAAURE ERFAT

#2025 4 12 A 31 H, HrARBKE TAFH%E
WA FRTE, ZREnEkENAEMR=1312.43 F 5
X, ZAAATEME 10 4, 17 10 o

R, RIEIFTE, BRERESRERS 10 2

(2) REHT

JFESRAR U E ERF AT

BEMTEXRHEERBE ERFEELRS PO
B, Z4HEAEETE B KALTFE=100%, LHFMETKE
100%. Z¥irirEaE 10 2+, 5 10 2

LTk, R IFHITE, MERTERAE 10 2

(3) B AEAT

B A8 AR DA B R e T

BEMTEXRHEERBE ERFEELSRS PO

mE
?ﬁ



B, Z R 4G Ar 2% B T R A A, F L3RR 8 2025 4 12
A 31 B, EREZEEMEA 100%, ZiEmE S E A 10
a2, =728 10 4

5. %3 AR AT

“WaAEAR TR—NZRAEEN BB EmHAT

HABTUTE TREN AT

HEERBAE ENAELZERFFOTE, =ZREn
P 3t A B, B—AZFEANERE=90%, LiFT
A 100%., ZigirtrE A 25 2, ERE 672 H 25

7o

6. W EEITSMN
R ETRAR LT E TRE AT

AEE: HERERBA ERNFELZAMSFOME,
RSN EZHEEE S, ZRERR S L EAE
B, FEIEHRE=90%, LIRE T RME 95%. %A 64T
EMES B, BN 5 o

(Z) RABHBFRNER

2025 FLE AWM AR, FHES 94.7 4

(w9 ) FATEEE R,

HELRWE EMFEEEGMRESFOTE KL BT
BMEHAT. EUBMB THNELERTE, HEITLHA
WA, XHEFEFNETELSTAUN, BT EIATHEZ
Bowt A,

/



(&) RASKB #ERE N,

KB AT AT B2, iRk R AEE TR,
HE T HAAERE, mEfmt T RESS, TEERER
HPAT, FRM YT, (RIER B T1E B AR 2 R

RERANEEERL, REHET (HEERBE RNH
BHEE) , #—FPRETUSRILFHRHE. 2ITTHEA
PR AR R B, MR TAE A RE TAE R R BATH
THE, BT AR TR, iR Y xR AR E
g, WAZTEYN, HEELMBEANER, KA KA
MEF R EHAT AT, BZS AT HAMBAN T,

M. Bif4k DY 0 &K B

KB EIATER BIF TR, KANA KB EE T
BAEE, MU EMEBETRE, HIPERFHEH,

f. ZHEFIERIURTELZHEIL

(—) BRARAGKERZEIR, #IFAB Z RS

KB EATERTAAREEIRER: FEML
“TLELAR, BRLFER" WRESEREEEL, kit
HEFA, 213, 2EENTNESRNEERRER, TR
it WERTAGREEIE, BATASREEKT.
HRAEF MR ERER, CAEBL2ERNKENER, &
BHEMGEREHETR, FUBNAELEEEN Y,

(=) mEFIJREH, 2—FRIZFHXEFEKT

A ARK BT, RAKREREYIFN AT A%, HE



o It B LR Gi I A T B IR AR, BV IRE T A
SO E R AT 2P

(Z) 2MERE, #EHIRE

o PLARAR AT BRI, R R K 48 8 00 BB AR, A
BABMER BN A, REMBEELNER T, FHK
ik ERRERES, Fit—FHRNFAREN R,

73 HtFEE AR &

*

+. B

ftF—: TE SR Ik



	支出绩效自评总结报告
	一、项目支出基本情况
	二、绩效评价工作开展情况
	三、绩效自评结果及分析 
	（一）项目概况
	（二）自评指标分析
	1、预算执行指标分析
	2、资金管理情况指标分析
	3、成本指标分析
	4、产出指标分析
	5、效益指标分析
	6、满意度指标分析

	（三）项目绩效评价结果
	（四）执行管理情况。
	（五）预算绩效目标实施情况。

	五、绩效自评工作建议及预算安排建议
	（一）强化预算绩效管理意识，提升项目产出效益
	（二）加强学习培训，进一步提高绩效管理水平
	（三）分析原因，提高工作效率

	六、其他需要说明的问题
	无
	七、附件

